COMMONLY USED ABBREVIATIONS

	STATUTE:
	Federal Service Labor-Management Relations Statute; Chapter 71 of Title 5 of the  U.S. Code, cited as 5 U.S.C. §§  7101 et seq.

	CSRA:
	Civil Service Reform Act; a law Congress passed in 1978 granting federal employees statutory protections similar to those in private industry.

	LMR:
	Labor-management relations; employee-employer relations.

	FLRA:
	Federal Labor Relations Authority or the “Authority”; an independent federal agency headed by three persons the President appoints to administer the CSRA.

	FMCS:
	Federal Mediation and Conciliation Service; a small federal agency that provides trained mediators to work with federal agencies and unions to resolve negotiation impasses and provides qualified third-party arbitrators to decide grievance disputes.

	FSIP:
	Federal Service Impasses Panel; an entity within FLRA that provides assistance in resolving negotiation impasses between agencies and unions, issuing binding decisions when necessary to end impasses.

	MSPB:
	Merit System Protection Board; an independent federal agency that hears federal employees’ statutory appeals of personnel actions, including adverse actions such as removals, suspensions of more than 14 days, reductions in grade or pay, and furloughs of 30 days or less.

	E.O. 13522:
	Executive Order that President Obama signed December 14, 2009, establishing a federal workplace Labor-Management forum to improve the productivity and effectiveness of federal government through collaboration among managers, employees, and employee union representatives to jointly discuss and solve challenges and problems.

	ULP:
	Unfair labor practice; a violation of the “Statute.”

	USDOL:
	U.S. Department of Labor; a federal department within the executive branch that regulates election practices of unions and their financial reporting, etc.

	RED BOOK:
	Current National Collective Bargaining Agreement between NAAE and APHIS/PPQ, to be superseded by the “Green Book”; also referred to as the “Contract.”

	§7114(b)(4):
	The Statute’s section that requires federal agencies to provide unions with properly requested documents in their possession in connection with collective bargaining, grievances, and ULPs.


