
 
Weingarten Meeting Rights 

 
As a NAAE bargaining unit member, I have the 
right to request a Union rep at any time at any 
meeting with management conducted as part of 
an investigation whenever I reasonably believe 

the discussion may result in disciplinary action against me.  Should I 
make that request, the interview should stop immediately until a 
union rep is present.  Management does not have to offer me a union 
rep or advise of my right to have one; it is my obligation and right to 
request one.  
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